





	Organization:
	Siksika Health Services

	Title:
	Director of Nursing 

	Location:
	Siksika Health Services

	Reports to:
	Chief Operating Officer or Designate

	Posted Date:
	January 6, 2026

	Deadline:
	January 23, 2026

	Annual Salary:
	Based on Experience and Education



Siksika Health Services is a not-for-profit organization which provides Primary Care and Community Wellness support. The facilities are used by our Proud Siksika Nation Members and our friendly surrounding communities. We are a very enthusiastic, empowering and encouraging team.  Our Mission is to strive for accountable efficient services delivery, and our Vision is to proactively provide quality and holistic health care. 
POSITION SUMMARY:
The Director of Nursing provides leadership, strategic direction, and clinical oversight to Siksika Health Services’ nursing programs, ensuring high-quality, culturally safe, and community-centered care. This role guides nursing services across community, public health, seniors lodge, home care, and future continuing care centre (Type A Long Term Care, Type B Supportive Living, Respite and Palliative Care) settings while honoring Siksika Nation values, culture, and traditions. The Director fosters a team-based approach to care, strengthens partnerships with internal and external health systems, champions initiatives to enhance health outcomes for Siksika Nation members, and ensures optimal staffing, budgeting, and professional development within the nursing department
Responsibilities include, but will not be limited to: 
1. Leadership and Management
· Provide strategic leadership to nursing staff and programs across SHS.
· Develop, implement, and evaluate nursing service plans aligned with organizational goals and community health priorities.
· Recruit, mentor, supervise, and evaluate nursing personnel; promote professional development and retention.
· Foster a collaborative, culturally respectful work environment. 
· Active participation in SHS’s accreditation process and quality improvement initiatives.

2. Policies, Procedures, and Compliance
· Develop, implement, and review financial policies, systems, and procedures.
· Ensure compliance with SHS policies, FAL, ISC requirements, and relevant legislation.
· Provide technical advice to the CEO, Health & Treasury Board, and related bodies on financial matters.
· Develop and manage cash and investment strategies.
· Oversee budget and audit preparation, ensuring accuracy and compliance with reporting standards.
· Implement a regular policy-review schedule to ensure all procedures remain up to date with evolving regulatory requirements.
3. Clinical Excellence and Quality Care
· Lead quality improvement, patient safety, and risk-management initiatives.
· Establish and monitor clinical standards, policies, procedures, and compliance with regulatory bodies.
· Collaborate with clinical leaders to support integrated care pathways.
· Develop succession planning, including leadership development for the CFO role.

4. Community and Cultural Engagement
· Promote health education and prevention programs rooted in cultural strengths and community needs.
· Build strong relationships with Nation members, Elders, Knowledge Keepers, community, and stakeholders to ensure services reflect Siksika traditions and values.
· Review auditor findings and management letters and provide recommendations for improvement.
· Serve in the capacity of Acting/CEO as delegated or requested.
· Provide hands-on leadership by directing, monitoring, and driving the performance of Finance Department staff to achieve high standards and deliver results.

5. Program and System Development
· Manage program budgets, resources, and reporting requirements.
· Strengthen partnerships with regional, provincial, and federal health systems
· Support emergency health response planning and execution.








6. Staffing and Workforce Development
· Oversee nurse recruitment, hiring, scheduling, and retention strategies.
· Conduct performance evaluations and support professional development plans.
· Coordinate staff education, training, and competency assessments.
· Ensure adequate staffing levels aligned with patient acuity and care needs.

7. Collaboration and Communication
· Serve as liaison between nursing staff, physicians, administration and other departments.
· Participate in executive leadership meetings, strategic and operational planning.
· Promote inter-professional teamwork and community partnerships.
Education & Experience:
· Bachelor of Nursing required; master’s degree in nursing preferred.
· Active Registered Nurse (RN) status with the College of Registered Nurses of Alberta (CRNA).
· Minimum 5 years of Health Care Management.
· Minimum 7 years of progressive experience in nursing leadership, preferably in Indigenous or community health settings.
· Demonstrated experience in program development, quality improvement, and interdisciplinary team leadership.
· Experience working with Indigenous communities or organizations, with an understanding of cultural protocols and community dynamics
Knowledge, skills and abilities: 
· Experience working in Indigenous communities or a strong understanding of Indigenous health, cultural practices, and issues impacting Indigenous populations.
· Strong leadership, communication, and interpersonal skills, with a proven ability to foster a collaborative work environment.
· Experience managing budgets and healthcare administration.
· Experience with trauma-informed care and supporting vulnerable populations. 
· Thorough understanding of Alberta’s health care system and continuing care legislation and regulations, standards of care, and infection control practices.
· Proficiency in health system standards, accreditation processes, and regulatory compliance.
· Ability to manage multiple priorities in a dynamic health services environment.
· Ability to integrate culturally relevant approaches into the care and supportive environment and advocate for Indigenous health perspectives.


PLEASE SEE SIKSIKA HEALTH H.R FOR JOB DESCRIPTION
FOR ADDITIONAL INFORMATION OR TO APPLY, PLEASE SUBMIT YOUR RESUME, COVER LETTER, EDUCATION DOCUMENTS, TWO REFERENCE LETTERS and CRIMINAL RECORD CHECK TO:
SIKSIKA HEALTH SERVICES
Christie Duck Chief
Recruitment Officer
Recruitment@siksikahealth.com
Human Resources Department
ONLY THOSE SELECTED FOR AN INTERVIEW WILL BE CONTACTED
[image: A white circle with red ribbon around it

AI-generated content may be incorrect.]
                                                                             [image: A logo with a black background

AI-generated content may be incorrect.]
image1.png
ACCREDITED

2.t

ACCREDITATION
AGREMENT




image2.png




image3.jpeg
Employment Opportunity





